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Presentation Notes
Are your classroom colors different than what you see in this template? That’s OK! Click on Design -> Variants (the down arrow) -> Pick the color scheme that works for you!

Feel free to change any “You will…” and “I will…” statements to ensure they align with your classroom procedures and rules!
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Feel free to change any “You will…” and “I will…” statements to ensure they align with your classroom procedures and rules!
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The 20 fastest-growing freelance skills Q4-2018

5.

2. Dropbox API 3. ngetm . Mi [ Computational
algorithms o
linguistics

6. Certified - Digital s | - _
Information Systems . Digital signa . Interactive ..
Saufiy [l asl processing 8. Intercom advertising 10. Invision
(CISSP)
L ErT_lployee 12. Kubernetes 13. OAuth 14 Autqdesk = App stpre
training Revit optimization

18. Learning
9 e 17. Vue.js 20. React.js

e Management .
usability framework Solution (LMS) 19. 3D scanning

analysis consulting

framework
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“The WEF cites one estimate finding that

65 perceﬂt of children entering primary

school will end up in jobs that don't yet exist.”
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-
éﬂnl‘_éi.)‘ MARKETS BUSINESS NEWS INVESTING TECH POLITICS CNBC TV

Freelancers value skills training
over a formal education @WUHK
The future of work won't be

about college degrees, it will be
about job skills

79% College education

® According to the survey Freelancing in America 2018, released Wednesday, 93
% - percent of freelancers with a four-year college degree say skills training was
93 skill-related

: ; useful versus only 79 percent who say their college education was useful to the
education/training work they do now.

* Sixty-five percent of children entering primary school will end up in jobs that don't
yet exist, reveals the World Economic Forum.

® The result is a proliferation of new, nontraditional education options.

Type of education more useful to the work freelancers \
5 = COMMENTARY
with at least a 4-year college degree do now . Stephane Kasriel, Upwork CEO

Published 8:36 AM ET Wed, 31 Oct 2018 | Updated 11:08 AM ET Thu, 8 Nov 2018

fcneC

Source: Survey Freelancing in America 2018 (release 31/10/2018 from 6001 samples)



https://www.glassdoor.com/blog/no-degree-required/

4. MUAYANITHDULUUUTIEY-JIIAUAAIUS

It made no pedagogical sense to
expect all students to take the
same amount of time to achieve
the same objectives.

Benjamin Bloom, 1956
| never teach my pupils, | only

Creating attempt to provide the conditions
b in which they can learn.

Analysing

Albert Einstein, 1940°s
13
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* Creating good citizens.

* Enhancing employability. 21
* Helping students live interesting lives. TREN DS

i 21st Century

® Releasing ingenuity that is already e iy it

ad into the Futuee

there.

e Stimulating imagination, creativity and

Inventiveness.

https://www.advanc-ed.org/source/getting-students-ready-fast-changing-world
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Personalized

education
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Real-world
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Input-based Outcome-based Competency-based
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e Competency-based Curriculum: #n1589ALUUNITLSEULUNITES1NEUTIOUL AR DA

Mé'fﬂzjm 19U Course Instructional Design, Teaching and Learning, Assessment

* Self-designed Curriculum: Hi3euLTurlaani3euLazaankUUNENEATUDIRIULD
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Uayataunau (Feedback Loop)
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The Future of Education and Skills
OECD Education 2030 Framework

Disciplinary knowledge
Interdisciplinary knowledge  Knowled ge
Practical knowledge
Cognitive and meta-cognitive skills
Social and emotional skills Skills CEI’T‘I[JEtEI"ICiE‘S
Physical and practical skills
Attitudes &
Values

Ref: Lucas, Bill. (2018). International perspectives on how education offers solutions to tackle skills mismatches and shortages.




A12819518a219 Ma9AUSSNAVENITTOUY

<)

@) N15U159AN15974 (OM: Operational Management)
(S)

YANTTOUL

N5 WU AAu wazunlutymlunisvingnu aasnauusmisauy
A519UST8INANTISVIUNR waleaudandalunisyinaula

ANUSTYNYTLAUAY

PYUAUTTOUL

TAS9A3INTTAUAMUTYIVIYANTTOUL @

ANNU AR
\YIVIEY

, UIINSIMULAYAL @51 Passion
MY WU

° 1 A o A = o o Aa
VIWQWUIWEJLLNNLLNNSLW ‘ L o . , ammﬁ’ﬂ%ﬂzwﬂumammu AU FUIUNU AT NUIIYINANTITNNIUNG
: UM NI TG o
@ GRIYE

[ Y o @
LLhuL‘sUﬂTlﬂJGUﬂLLENa']LT‘i]
" Jowiudyn Anudiasdlovinas @ Aesgsivihanudilatym
1

U
anﬂjiuua% galaladmserinazsinainudnta 5

AUUIUNY WUSIUNSBUTINAS
unluvesteym Hounloleym

" dnsiiufianig nsasdeudly ydlaauluin engesuive @31

Yoy luduniinseninmis au UTTHINIANITVINUNA LazTae

o < [ ¥ a
#1159 WA LIAUTRALLES LT

DNTINITLNNIUVDITLAUAIULTYIVIGY @
FTAUANTIAULAITUTNITIANITAU




BN 3

NSUANEYINITINNITANYIFIU
HUTIOUY




ATNSAUDIAUSZNAVEUTTOUSUANUMIINYIAYSTSUANENS

0@@

A15ANTDI5U
wazUsumeenIsiuasunlag

N15USHISINNITI5UA]

(EG: Emotional Governance)

msﬁ'ﬂmimww?{ﬂmwm
(AA: Agile Adaptability)

Solution
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(OM: Operational Management)
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(VI: Value Creation & Innovation)

Thammasat Frontier School
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(EC: Effective Communication)
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(ST: Social Transformation)




GREATS
Next Generation Leadership Qualities
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S-Cube Competencies
Self = EG & AA, Solution =0OM & VI, Social =EC & ST

Functional Competencies

T h a m m a Sat Success factors that distinguish behavioral performance for roles in
functional groups

Competency
Framework
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Thammasat Frontier School

http://www.schoonover.com/competencies/
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Faculty of Law, Thammasat University
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Usuilasunangnsilu “Modular-based” Curriculum

Professional Major/Minor Frontier Curriculum Life-long Learning Curriculum

Free Elec. Free Elec. Free Elec.
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& I 1J ) ‘IJA eL
Elective Learning EJG]WEJ“LJ AULUAYUAUAINUFULR
Concentration 7 =
15 Credits ** GUENQE!WEJU

Minor

Subjects
15 Credits Yy & a = P,
Concentration 6 ° LMUL%EJU@]']%J&JMGQ@’J%’] NIRGPFEN

Concentration 3
- 15 Credits AUTIOULLANIZH AT
Subjects
84-114 Major
Credits Subjects
69-99
Credits

Concentration 5 :
Concentration 2 (Functional Competency)

15 Credit = Y] o
St o * NSSHUNAUIUANEASLA ML
Ui invesiseu

Core Subjects
(15 Credits)

Concentration 1
15 Credits Concentration 3

a = .

* 131A1NN1TL38U Concentration
naEanAgn1s Re-skill/Upskill ve9
ALIYYGTU

General General General Education and Concentration 2

Education Education Basic Subjects
=0 e 2 (Clicelis Concentration 1
Credits Credits

Est. Launch 2564 Est. Launch 2564




AR819MaNgAS Self-designed

Major (M)
Subjects

30-45
Credits

Major Subjects (M)
30-45 Credits

Concentration
(M1) Subjects
15 Credits

Concentration
(M2) Subjects
15 Credits

AY 1 AME 2 4

Concentration (A)
15 Credits

Concentration (E)
15 Credits

Concentration (D)
15 Credits

Concentration (C)
15 Credits

Concentration (B)
15 Credits

Self-Design Basic Subjects & Free Electives
30-45 Credits

General Education
30 Credits

1

ALY 3

Concentration (F)
15 Credits

Concentration (G)
15 Credits

Credit-Bank
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The biggest adventure you can ever take
1s to live the life of your dreams.

Oprah Winfrey

www.thequotes.in
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