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Instruction to Author in STOU Journal

1. The article should be written in Thai consisting of article title, author name, education
background, workplace in Thai and English. Length of article should be 8-12 A4 page, with
Angsana New, 16 point.

2. Scope of the article should be written in the fields of Humanity and Social Science with the

following types:
2.1 special article, general article, review article, distance learning article, research

article, situational analytical article, book review with permission of STOU Journal Committee

are welcome;
2.2 other articles which are in the scope of STOU Journal objectives.

3. Each article must have Thai and English abstracts.
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References and footnotes (if any) should be written based on APA (American psychological
Association) in English
4.1 Footnotes
1) name-year type (author name, publish year, and page (s) in blanket and
followed with cited statements.
2) * with explanatory statements at the lowest part of the page
4.2 References
All references must be written in English alphabetically. Since this Journal is
in ACI (ASEAN CITATION INDEX), all references must be translated into English followed
with (in Thai)
Prior to publish, all articles have to pass quality screening from the editorial board of STOU
Journal and then through at least 2 peer reviewers.
All articles must never be published anywhere.
All articles being published must not have any plagiarism or are in the process of being
published in other journals.
The author must submit any article to STOU Journal editor through Journal online submission.
Journal reserves the right to remix and adapt any articles appropriately and the editorial board
do not have to agree with author’s opinions.
If any readers have seen plagiarism in other articles, please notify the editor.
If any duplicated article has been conducted, it must be under author’s responsibility. All
published articles are under journal ownership. Any article parts or entire article could not be
reprinted unless permission is granted by the editorial board.
The editorial board must not disclose author information and peer reviewers to any non-
relevant persons during the reviewing process.
The editorial board must not have any conflict of interests or relevant to authors and peer
reviewers.
Peer reviewers must keep confidentiality and do not disclose some parts or entire article to any
non-relevant persons during the reviewing process
Peer reviewers who could not give any comments or suggestions freely have to notify the
editorial board and refuse to review the article.
Peer reviewers should review any article under their specialty.
Peer reviewers who found any article which is similar or duplicate with other articles, they
have to notify the editorial board immediately

Examples of Reference

Cited from Format and Examples

Journal and magazine Mellers, B. A. (2000). Choice and the relative pleasure of
consequences. Psychological Bulletin, 126, 910-916.

Journal article online Al-Hawarmdeh, S. (2002). Knowledge management:
Rethinking information management and facing the challenge
of massaging tacit knowledge. Information Research. 8(1),
paper no.143 (October). Retrieved from http://Information
R.net/ir/8-1/paper143.html

Book Streibel, B. J. (2003). The manager's guide to effective
meetings. New York: McGraw-Hill.




Chapter in book

Calico, P. A, Debisette, A. T., Turbettaub, M., (2005).
Nursing workforce: Challenges and opportunities. In M. M.
Gullatte (Ed.), Nursing management. Principles and practice
(4th ed., pp. 167-185). Pittsburgh, PA: Oncology Nursing
Society.

Meeting report or academic seminar

Deci, E. L., & Ryan, R.M. (1991). A motivational approach
to self: Integration in personality. In R. Dienstbier (Ed.),
Nebraska Symposium on Motivation: Vol.38. Perspectives on
Motivation (pp.237-288). Lincoln: University of Bebraska
Press.

Thesis or dissertation

Caprette, C. L. (2005). Conquering the cold shudder. The
origin and evolution of snake eyes (Doctoral dissertation).
Ohio State University, Columbus, OH.

Website

Lynch, T. (1996). DS9 trials and tribble-actions

review. Retrieved October 8, 1997, from Psi Phi: Bradley’s
Science Fiction Club Web site: http://www.bradley.edu/
campusorg/psiphi/DS9/ep/503r.html
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Research Article Template

Title in Thai (Angsana New Bold, SIZE 16 PT.)

Thai First Author, Co-Author (Angsana New No Bold, SIZE 16 PT.)

Received:
Revised:

Accepted:

Thai Abstract (Angsana New Bold, SIZE 16 PT.)
Type abstract content with Angsana New No Bold, SIZE 16 PT.
Keywords: Type keyword(s) not more than 5 keywords with Angsana New No Bold, SIZE 16 PT. separate with /
if more than 1 keyword

Corresponding Author: Name, Address, E-mail (Angsana New No Bold, SIZE 16 PT.)

Education, Position, Address (Angsana New No Bold, SIZE 16 PT.)

TITLE IN ENGLISH (Times New Roman, Bold, SIZE 12 PT.)

First Author, Co-Author (Times New Roman, No bold, size 12 pt.)

English Abstract (Times New Roman, Bold, SIZE 12 PT.)
Type abstract content with Times New Roman, No Bold, SIZE 12 PT.
Keywords: Type keyword(s) not more than 5 keywords with Times Roman New 12 pt. separate with / if more

than 1 keyword

Corresponding Author: Name, Address, E-mail (Times New Roman, No bold, size 12 pt.)

Education, Position, Address (Times New Roman, No bold, size 12 pt.)

1. Introduction (Angsana New Bold, SIZE 16 PT.)

(Type content with Angsana New No Bold, SIZE 16 PT.)......ccoiuiiniiiiniiiiiiiieiieieeeeee e,



1. Main Heading (Angsana New Bold, SIZE 16 PT.)
(Type content with Angsana New No Bold, SIZE 16 PT.)......ccoiuiriiiiiiiiiiiiieeeeieee e
1.1 Subheading (Angsana New Bold, SIZE 16 PT.)
(Type content with Angsana New No Bold, SIZE 16 PT.).......ccooiiiiiiiiiiiiiiiiiccecieeee,
1.2 Subheading (Angsana New Bold, SIZE 16 PT.)
(Type content with Angsana New No Bold, SIZE 16 PT.)........cooiiiiiiiiiiiiii e,
2. Objective (Angsana New Bold, SIZE 16 PT.)
(Type content with Angsana New No Bold, SIZE 16 PT.).......coiiiiiiiiiiiiiiieiiieee e
3. Research Methodology (Angsana New Bold, SIZE 16 PT.)
(Type content with Angsana New No Bold, SIZE 16 PT.)........cooiiiiiiiiiiiiiii e,
4. Results (Angsana New Bold, SIZE 16 PT.)
(Type content with Angsana New No Bold, SIZE 16 PT.).......coiuiriiiiiiiiiiiiieee e

Table 1 Table name (Angsana New Bold, SIZE 16 PT.) (If any)

Source : (If any)



Figure 1 Figure name (Angsana New Bold, SIZE 16 PT.) (If any)

Source: (Ifany)

5. Discussion (Angsana New Bold, SIZE 16 PT.)

(Type content with Angsana New No Bold, SIZE 16 PT.)........cooiiiiiiiiiiiiiiiii e,
6. Recommendation (Angsana New Bold, SIZE 16 PT.)

(Type content with Angsana New No Bold, SIZE 16 PT.).......coiuiriiiiiiiiieiieie e
7. Acknowledgemant (Angsana New Bold, SIZE 16 PT.)

(Type content with Angsana New No Bold, SIZE 16 PT.)....ccciuiriiiiiiiiiiiiiieiee e
8. References (Thai with Angsana New Bold, SIZE 16 PT. and English with Times New Roman, Bold, SIZE
12 PT.) (If any)

(Type Thai content with Angsana New No Bold, SIZE 16 PT. and English with Times New Roman, No
Bold, SIZE 12 PT. Start typing along the left edge of the page and indent away from the left edge 1 tab. Sort

references alphabetically by Thai characters and follow by English.)

Please review the original article layout carefully. The journal reserve the right not to review the articles

published incorrectly by the given format.



General or Academic Article Template

Title in Thai (Angsana New Bold, SIZE 16 PT.)

Thai First Author, Co-Author (Angsana New No Bold, SIZE 16 PT.)

Received:
Revised:

Accepted:

Thai Abstract (Angsana New Bold, SIZE 16 PT.)
Type abstract content with Angsana New No Bold, SIZE 16 PT.
Keywords: Type keyword(s) not more than 5 keywords with Angsana New No Bold, SIZE 16 PT. separate with /
if more than 1 keyword

Corresponding Author: Name, Address, E-mail (Angsana New No Bold, SIZE 16 PT.)

Education, Position, Address (Angsana New No Bold, SIZE 16 PT.)

TITLE IN ENGLISH (Times New Roman, Bold, SIZE 12 PT.)

First Author, Co-Author (Times New Roman, No bold, size 12 pt.)

English Abstract (Times New Roman, Bold, SIZE 12 PT.)
Type abstract content with Times New Roman, No Bold, SIZE 12 PT.
Keywords: Type keyword(s) not more than 5 keywords with Times Roman New 12 pt. separate with / if more

than 1 keyword

Corresponding Author: Name, Address, E-mail (Times New Roman, No bold, size 12 pt.)

Education, Position, Address (Times New Roman, No bold, size 12 pt.)

1. Introduction (Angsana New Bold, SIZE 16 PT.)
(Type content with Angsana New No Bold, SIZE 16 PT.) Introduction consists of rationale, objective and

scope of article.



2. Article Body (Type content with Angsana New No Bold, SIZE 16 PT.) Article body consists of article content

with sorting and compiling content, critical analysis and criticism.

Table 1 Table name (Angsana New Bold, SIZE 16 PT.) (If any)

Source : (If any)

Figure 1 Figure name (Angsana New Bold, SIZE 16 PT.) (If any)

Source: (Ifany)

3. Summary (Angsana New Bold, SIZE 16 PT.)

(Type content with Angsana New No Bold, SIZE 16 PT.) Summary consists of key points with writing
together briefly.
4. Acknowledgement (Angsana New Bold, SIZE 16 PT.)

(Type content with Angsana New No Bold, SIZE 16 PT.) ..ottt
5. References (Thai with Angsana New Bold, SIZE 16 PT. and English with Times New Roman, Bold, SIZE
12 PT.) (If any)

(Type Thai content with Angsana New No Bold, SIZE 16 PT. and English with Times New Roman, No
Bold, SIZE 12 PT. Start typing along the left edge of the page and indent away from the left edge 1 tab. Sort

references alphabetically by Thai characters and follow by English.)



Please review the original article layout carefully. The journal reserve the right not to review the articles

published incorrectly by the given format.



UINTFIUNNITYFTTUVBIN AT UIEFTTUTTY

o dnvimsanslaeandesiuingusrasduemsansuaraudesnsvesnguithmane e uuazy
nus

o UFUUTImIUANAMAINYBIUNANIUITANS

o SuilanuAndiuvesanunasiinus wuanugnaesesunaululngans

o UfTRnsnespuvemindaunetlygyiliRedestunalsslevinnagiia

o gOUTULAZUALUTORANAIAIINNITATLN N1SYITIIAAAIILNTETN N1TABA-0BUUNAIIY kAENIT
voastlutaranan

o ansuddlisunuAsafuliumiuayuwarunumvesluatuayulunasAinistu 4

. “Uiizm%mﬁmiﬁwLﬁums‘nﬂaéwLﬁa%’mammmwmmmamu’?mmwaﬁQﬁwuﬁ‘ﬁaﬁuﬂmﬁmi

e usTBmMsdesindulanseenurdeuiasrauivinmaiiensffiuiauanuddny A
fuasfo AugnAesaNilon mILFRLIUIBNANLIINT LATBUAYEINTANS

o usswBmssinnundoilunmstuamielideyaiisitunsruaunisnmaseuyssidiunany
393 (peer review) TaiaTwaaAALTl AT uINAIEUILIN IITIRaR Ul sy L

o ussBNsMslgnusaussagnssalld mndinusiiaudaiuuanaeainnsindulaves
UIIBUBANS

o ussuBnsmsdaiuisuushunginuslunniFesiiinudasiuniu uazmsinisusulge
muugtbiiuadioegiaue

o ussuBnshimavdsuaimsdadulalumsmeuiunanuivnsiignufiasnsausiluudn
snuiilymieusaiatulunssuiunisvenisans

. UssuBNEmsTeRuiTazBeavesiuuiuAfUssRuUANLTUST MBS HBINST Wars
fnsusulgemuugiiviuaivegiaue

. ussuBnsdsdiszuuiiuntesteyadiudivesusziiiuunany

e ussSMImsilszuuivinlidlaldiwanuinmsidadundnisans agldsunsuntady

ANNaUlusERINeNITUIUNNSIANTUNUTELNU

N153B9SEULAZNTTUIUNITIANISNUT DSBS 8 UNIf D155

o UTTUITNITAITANTUNITAIUNTEUIUNNTNINIUYDIINTET
a IS U o ¥ a v A Y VY a ¥ a Y £
e USTUNTNISAISHNITREUNAUAIS DS EUTUIUN LL@8?’1’]51‘1/1@]58\‘1Liﬂu@m'ﬁﬂi@ﬂLi‘EJL!VL@’e]ﬂM’]ﬂEN

lainala



AITINTUANEAIINNENUITINFTLATUNSANUNLLINTENT BnLIuUITIaNENIsasiiiveNg
A Ao A | A o a PR

dunmiganalunslllameAdansaliy
msdalemdligiinusianuivinsideuduinsalliaunsatuameunduld saufesany

a Qlld L% Y a d‘ aa v

B 1NNSALANUTALIINURNAINUIBIN1TNAIARUN MU A

A58 UNaNEITINS U uau b luunenuale luasdndiutieanty
UssansNsAIsvbAAnauuladn seazBeayndiulunanuinnsninsinuiluaisans

v I [ a A Yo o
soaudulusmunanasesssuainaiilasuniseausy

[
aa L3

ussasnsmshliidlat sasuinnmantufasifuidudesdsunseuifuasiiureulng
NBIUTINEMILATANENTINMSIATTNSAT udmssEanliianedn msRansanoudAdulsls
Hunsfudsefuimaninmstugniowmumdnaiessaauely
ussusnsmsUntasdayadiuyanalunanuivinisiiiduanudu sgdlsinig ussansnis
annsoifasinasirnsidlaglidosdionansBuseumnunarniumndanuddsienu
jalu viefaruendunlunisldinduenarsBusen waryaradiulidndusionisifn
LIS

A3edsuaNITnensIaiiatoluEIURIRNENTIUNITININTAS A

ToTuseuvenus fou {Useily ussansnisenalinsdunlvinesussaninisuag

ANEATTUNITINYININTAITNOITOUN

Tunsdeadeunsansiu ffeuoudostonioudumednuaidnuslufiussadnisinensson
mndetesouliilisumsuluduiivmela ffeaFouannniutetonsoutiusonmsnssunis
OlUNPRFERP
fofoadsuiiutuneunsioaiousensavinduisransodsionfianenssums o
nsansld silduuuenansifefomnetiande
ANENTINNTINTININTANTIETUTRS 00 TauNelY 6 WaunaaInsanslifiasutesesy
Fovdosud edannssunmsdarhnsansennfinnsuuensyeznadina nidunsdimld
AuzNTIINTIRTsaTaglifinsannistesSeuwinatudomuomsinauifuiunaues

UITUITNNT WAIENATUINTLUIUNT V3U0I1TANYINULLBN MUNAIUIVINIT



ANENTIUNTINYINITANTHATUVRTDUSHUAINATY EIINTRARINNITWISIEToaTeu

[

UF5U18NS Sunsuiadeuugtanvinedeeaiinadl:

1. WussansmshnisvelnuredSessounutesoaseunlasu
2. TUITAUEN159NN158990AUN LA SUINNAIZNTIUNITINYININTANSVIAU

3. hnsansinsusulanssuiunsaidunisuedasans

A1sAnNINANNUSTNALYvaU

o UTIUBNMIINTNRAIIUANURAUNANIDURAIEUTDINAUIYINISTINLATUN SANUIRAL S
Lilesunishdias
o UssaSNshimsUiasnanuivinisidianuRaunfiviedeasdeiuil uwadesRinmunteiions

U

ms%’maammgnﬁawawamumﬁﬂnmi

o Welinssuihdanuligndeuintuiunanuivinsnaiuiluugy ussansnisaeawdluriui

Y

o MNUIINYNITUTENGAYATANENSINITANTUNINTIVAOURAT UTTUIBNIIADIANTUNITLIAN
pouunANIUMevanguiaudaaL Netnisiinaeulldedvigeuuaziineidedu qns

fne
Uszihuiasaniineatasludsnwndive

o USIUNSAsAIsTUleuelumUNIS e BN TIWL LA AN I VBIN UL DAL UBIITANS
o USSANSASARIbUARNNNS Aw N9V IR ARALLU LARA

o Tumsthuasudvnsiunanuilnty desddvindnuasiunnuseniseniuninazinig

WL AuEUAwA LY
nausslevinudou

e UFTAUNSNISARTHSTUUIUNNTIRNISHAUSE YU UGB N1STANUANUNAUSLIEVIVDIUTTUITNS

WNN5ET FENUS AUTBENUNAY KAENBIUTIANNENNT

91999910 http://www.publicationethics.org/files/2008%20Code%200f%20Conduct.pdf


http://www.publicationethics.org/files/2008%20Code%20of%20Conduct.pdf

